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AGREEMENT, made as of July 1,1997 by and between the Niskayuna Central School District
("District") and the Niskayuna School District Employees Association ("Association").
ARTICLE 1 - RECOGNITION
1.1. RECOGNITION
The District has recognized the Association as the exclusive representative for collective
negotiations with respect to salaries, wages, hours and other terms and conditions of
employment of all employees ("employees") serving in permanent positions in a
negotiating unit including the following positions:
Audio-visual Technician
Automotive Mechanic
Grounds Worker
Head Custodian
Bus Driver (Full Time)
Bus Driver (Part time)
Cleaner
Computer Operator/T echnician
Cook
Painter
Maintenance Helper
Maintenance Mechanic
Sr. Maintenance Mechanic
Sr. Automotive Mechanic
Custodian
Delivery Truck Driver
Dispatcher
Driver/Trainer
Sr. Grounds Worker
Sr. Custodian
Sr. Printing Machine Operator
Utility Person
Food Service Helper
1.2. Manaaerial and Confidential Emplovee
Employees who have been designated "managerial" or uconfidential" by the Public Employment
Relations Board shall be excluded from the negotiating unit.
ARTICLE 2 - ASSOCIATION RIGHTS
2.1 Unchallenaed Representation Status
The Association shall have unchallenged representation status for the maximum period
permitted by law.
2.2
2.3
Exclusiv itv
The Association shall have the sole and exclusive right to represent employees in any and all
proceedings under the Public Employees Fair Employment Act; to designate its own
representatives and to appear before any appropriate officials of the District; to direct. manage
and govern its own affairs; to determine. and pursue the wishes of the membership. free from
any interference. restraint. coercion or discrimination by the District or any of its agents.
Emolovee Riahts
A. Employees are free to join or refrain from joining the Association without fear or coercion.
reprisal or penalty from the Association or the District.
B. Employees may join and taken an active role in the activities of Association without fear of
any kind of reprisals from the District or its agents.
C. An Employee may bring matters of personal concern to the attention of the appropriate
District representatives and officials in accordance with applicable laws and rules.
2.4 Dues Deductions for the Association
The Association shall have exclusive payroll deductions of membership dues under the
following conditions.
A. The Association obtains the authorization from the individual and transmits it to the Business
Office.. The deduction will begin with the second payroll after submittal.
B. The authorization shall specify the exact amount to be deducted and to be on a form
approved by the District. Once this authorization has been filed. it need not be renewed
each year. Any changes in the amount of dues to be collected will be made automatically
unless the individual submits a new form or revokes the old one.
C. The deduction is to be at a rate derived from dividing the number of pay periods into the
amount of the unified membership dues.
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D. The Association will notify the Business Office by August 1, what amount the dues will be for
that year and what amount should be deducted each payroll. The deductions willbegin with
the first payroll in September and will continue until the total is deducted.
E. An individual May revoke the authorization by filing a form supplied by the District with the
Business Office. The deduction is to cease by the second payroll following the revocation.
F. The District is not responsible for collection of any balance due when an individual revokes
the authorization or when an individual drops from payroll by resignation or otherwise. An
individual may make a timely request to have deducted any balance of dues owed.
G. Payment of such dues withheld shall be made to the Treasurer of the Association within five
days following each payroll date.
Association Business
A. Any officer in the Association required to conduct Association business during working hours
shall be relieved of his normal duties upon approval of the Director of School Facilities and
Operations and/or Director of Transportation without loss of compensation. This Association
activity cannot affect an employee's overtime obligation.
B. The District shall allow the Association to hold three meetings per year during normal
working hours of the employees with no loss of pay. However, such meetings shall be held
when school is not in session and shall not exceed two hours in duration. The Association
shall notify the District, at least two weeks in advance, of the date and times, of such
meetings.
United Wav
The District shall prov ide for payroll deduction of a regular amount at each payroll period for
contributions to the United Way. The District will provide for overall administration of the United
Way appeal, and Association will distribute information concerning the United Way appeal and
transfer pledges or contributions to the District Liaison person with the United Way.
2.7
3.1
Credit Union
A. The District shall provide payroll deduction of a regular amount at each payroll period for the
systematic savings through the Credit Union.
B. Repayment of loans from the First Teachers Federal Credit Union will be made according to
the schedule provided by the member provided that the schedule is in even amounts except
for a first or last balancing payment, and provided that the authorization is filed with the
Business Office.
ARTICLE 3 - WAGES
Salarv Schedules 1997-2002
The salary sch~dules for the period July 1, 1997 through June 30, 2002 are attached hereto as
appendices. These salary schedules reflect the following change:
Effective July 1, 1997 - Increase the 1997-98 salary schedules by 2.750/0
Effective July 1, 1998 - Increase the 1998-99 salary schedules by 3.00/0
Effective July 1, 1999 - Increase the 1999-00 salary schedules by 3.00/0
Effective July 1, 2000 - Increase the 2000-01 salary schedules by 3.00/0
Effective July 1,2001 - Increase the 2001-02 salary schedules by 3.0°/0
ARTICLE 4 -LONGEVITY INCREMENT
4.1 LONGEVITY
Longevity increments shall be granted in accordance with the attached schedule.
ARTICLE 5 - WORKDAY AND WORK WEEK
5.1 WORK DAY
The regular workday shall consist of not more than eight hours, exclusive of a lunch period.
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5.3
5.4
5.5
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WORK WEEK
The regular work week shall consist of 5 consecutive a-hour days or 40 hours per week.
SECOND AND THIRD SHIFTS
The regular work period for all employees who work the second and/or third shifts shall consist of
eight hours per day including a half-hour paid lunch period.
REPORTING TO WORK
A. Employees shall not be required to report to work at other than their assigned work periods
unless an emergency arises.
B. Full-time bus drivers will be compensated at their regular hourly rate when they are required
to attend training school on recesses, holidays, and/or professional growth days. Part-time
drivers training compensation shall be for two hours at the employee's hourly rate. In the
event training for part-time bus drivers extends beyond two hours, such drivers shall be paid
for the actual time of such training.
SUMMER HOURS
During the months of July and August (except the last week in August), the workday shall be a
seven-hour workday with no loss of pay. During the term of this Agreement, this period shari
consist of eight consecutive weeks.
NIGHT CUSTODIAN
Night custodians will be assigned to day work by the Director of Facilities and Operations when
the work schedule permits.
5.7 Out of Title Work
In event an employee is temporarily assigned to a higher rated position by the Director of
Facilities and Operations and the Director of Transportation and/or the School Lunch Supervisor
for more than ten consecutive working days, such employee. will have his/her salary adjusted.
The adjustment will be retroactive placement on the salary schedule on a step of the higher rated
position that will provide an increase equal to the value of one increment of the lower rated
5.9
position. Groundsmen assigned to out of title work from November 1 to March 31 are not
covered by this Section 5.7.
Overtime
Overtime compensation at the rate of time and one-half is to be paid for time worked in excess
of 8 hours per day and 40 hours per week.
5.10 Scecial Cafeteria Assianments
A. Cafeteria personnel who are requested to work special assignments such as evening
banquets, service club dinners, will be compensated at time and one-half.
B. When a volunteer, not-for-profit organization, or group, is allowed to use a school's cooking
equipment, an employee assigned to that cafeteria shall be assigned by seniority on a
rotating basis to work as supervisor of that cafeteria during such use in order to safeguard
the district's equipment and interest.
Note: For volunteer and not-for-profit organizations cafeteria employees will be paid at their
straight time rate of pay. For all other organizations the rate of time and one-half willbe
paid.
5.11 ~
A. IIRecall" is defined as any time an employee is called back by a supervisor to work after the
completion of his or her regular work day. An employee who is called in early or was held
over his or her regular scheduled work day does not qualify under the recall provision and
therefore shall be paid under the regulations in effect for overtime. Employees recalled shall
be guaranteed a minimum of two hours pay.
ARTICLE 6 - HOLIDAYS
6.1 Holidavs
A. There shall be provided 13 paid holidays for all full-time employees and 11 paid holidays for
all other employees, excluding part-time bus drivers. The 13 scheduled paid IIholidays" are
as follows:
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6.3
Independence Day
Labor Day
Columbus Day
Veterans' Day
Thanksgiv ing Day
Day after Thanksgiving
Day before Christmas
7
Christmas Day
New Year's Day
Martin Luther King
Washington's or Lincoln's
Birthday
Good Friday
Memorial Day
B. In the event that an employee is scheduled or called on any holiday, that employee shall in
addition to his holiday pay, receive time and one-half for all hours worked on that holiday.
Part-time Bus Drivers
A. Part-time bus drivers will be paid for three holidays provided that they have worked 85 out of
the first 90 days of the school year. In the event a part-time employee commences work
after the first day of school, he or she will be paid for such 3 holidays if he or she completes
85 out of the first 90 days of employment. Holiday pay will be included in the employee's
base pay; provided however, if the employee fails to complete his or her period of eligibility.
by the end of each school year, the employee will return the amount of holiday pay he or she
has previously received.
B. The schedule of holidays for Part-time Bus Drivers is:
Thanksgiv ing Day
Christmas Day
New Year's Day
Martin Luther King
Good Friday
Memorial Day
Alternative Holidavs
If any of the holidays listed are days when school is normally in session, another day will be
designated as a hqliday by the District.
1 to 4 years 10 days 12 years 18 days
5 to 8 years 15 days 14 years 19 days
9 years 16 days 15 to 19 years 20 days
10 years 17 days 20 years and over 22 days
6.4 Cafeteria Personnel
Non-salaried cafeteria personnel who are absent from employment three or fewer days during
the school year will receive the equivalent of five paid holidays during the school year. They will
be eligible for these five paid holidays in the same manner as full-time employees.
ARTICLE 7 - VACATION
7.1 Entitlement
All 12-month employees shall be entitled to the following vacation (calculated as of the July 1st
following completion of the following year of service):
New employees hired on or after July 1, 1998, shall be entitled to the following vacation
schedule:
Yearsof Service
1 - 10
11 -20
Davs of Vacation
10
15
20 .20 or more
If a former employee returns to work, then this vacation schedule shall not apply to that worker.
7.2 Schedulina
Vacations which are earned upon the completion of an employment period ending June 30, are
to be scheduled as follows:
A. Vacations may be taken during any school shutdown, recess, or non-school day, with the
approval of the department head.
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B. Any additional earned vacation is to be taken under the following conditions:
1. The employee may request specific times.
2. Vacation is to be scheduled in periods of not less than one week. except that when the
vacation times equal a number of days other than a multiple of five. such days may be
taken at the rate of one or more days at a time.
3. Vacations are to be taken on non-school days if taken during the school year and
between the first day of the week in which July 1 occurs and the second Friday prior to
the first day of school, if taken in the summer.
4. Vacations are to be prior approved by the administrator responsible for the category of
personnel.
5. When the work of the District makes it undesirable to schedule all vacation time
according to personnel requests, personnel with seniority are to be given first
consideration.
6. Any exceptions are to be approved by the Assistant Superintendent of Schools on the
basis of special needs of the staff members and the degree of interference with the
program of the schools.
7. A retiree shall be granted vacation pay on the basis of proportionate time for a part year.
First Year of Emolovment
A 12 month employee in his or her fi rst year of employment who works less than
the full year will receive vacation as follows:
A. If hired between July 1 and September 30, the employee will receive the full ten-day
allotment.
B. If hired after October 1, the employee will receive 1 day per full month of employment down
to June 30.
8.1
8.2
ARTICLE 8 - SICK LEAVE
Sick Leave
A. All employees who work 20 hours or more per week shall be entitled to sick leave as follows:
12 month employees shall be eligible for 12 sick leave days per year; 10 month employees
shall be eligible for 10 sick leave days per year.
B. Employees shall be allowed to accumulate their unused sick leave to maximum of 165 days.
C. An employee shall be allowed to take accumulated sick leave for personal illness, disability
or treatment of an injury, disease, etc. that cannot be scheduled during non-working hours.
D. The Superintendent may request a physician's statement in any case where the employee is
absent three consecutive days or more. In cases of suspected abuse of sick leave, the
Superintendent of Schools may require a doctor's certificate for a shorter period of time.
Lona Term Illness
In the event of a long-term absence due to illness, the employee shall utilize the sick leave
allowance available under this article until not more than five days of sick leave remains
available. The employee shall have the option of reserving not more than five days of sick leave
before receiving benefits under the Disability Insurance Program, provided the request is made
in writing prior to five days before the sick leave allowance is to be fully used. An election to
reserve up to five days of the sick leave allowance may not be revoked.
8.3 EmDlovee ResDonsibilitv
Each employee will take constructive measures to keep to a minimum the amount of absence
due to ill health.
8.4 Part-time Personnel
Part time personnel who are assigned 20 hours but less than 30 hours per week are to be
granted two days of sick leave in addition to the regular sick leave described above for each year
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of service. These two days are to be placed in a separate account which will increase each year
until the days are used.
Notice of Accumulation
At the commencement of the school year each employee shall be advised of the number of days
of sick leave credit he has accumulated.
ARTICLE 9 - OTHER LEAVE POLICIES
Personal Leave
A. Each 12 month employee shall be allowed up to five days and all other employees shall be
allowed up to four days for business matters that cannot be taken care of outside of working
hours of school calendar days with no loss of pay provided:
1. The general reason is given at the time of the request.
2. Advance notice of 48 hours shall be given when possible.
3. Approval is given.
4. Personal business cannot be taken care of outside of working hours. Personal
business leave will not be granted for an employee's wedding or honeymoon.
B. Illness in the immediate family, which requires the employee's presence, qualifies under this
policy. Immediate family includes husband or wife, children, brothers, and sisters, father and
mother, grandparents, and any other person with whom the employee has developed an
-
.
immediate family-like obligation due to past personal relationships. In the event of serious
illness to someone in the immediate household, which requires the attention of the
employee, and the five days leave under this policy is exhausted, the employee may be
absent up to five additional days with the absence charged to allowable sick leave. If there
are extenuating circumstances and the employee has used the allo"~able time, the
Superintendent of Schools may extend the leave time by five additional days.
C. Employees should make a special effort to avoid being absent on a day before or after a
school holiday.
9.2
D. A family affair, when the presence of the employee is imperative, is defined as an occasion
when matters of concern which related to the personal lives of husband, wife, parents or
children have to be settled. Examples of such occurrences would be the obligation a parent
has for taking his child to college - a husband and wife attempting to resolve marital
problems - the placement of an individual's parents in a care center.
E. All requests for personal leave will be approved by the Director of Facilities and Operations;
the Director of Transportation and the School Lunch Director for cafeteria personnel.
F. Unused personal leave time shall be allowed to accumulate together with unused sick leave
to maximum of 165 days.
Bereavement Leave
Employees working four or more hours per day shall be granted five days of leave for a death in
the employee's immediate family {which shall include someone with whom the employee has an
immediate family-like relationship}. In the event of more than one death in the immediate
family, this leave time will be extended by a maximum of five additional days. The District, in its
discretion, may provide additional bereavement leave.
9.3 Jury Dutv
Regular employees shall be granted time necessary to serve as required on jury duty with.
payment of their regular salary for such service not to include money received as payment for
jury duty. If excused from jury duty, the employee is to report to his or her place of employment
for the balance of the day.
9.4 Snow Davs
A. When a snow day is declared by the District, all employees, except substitute bus
drivers, shall receive the day off without loss of pay. Substitute drivers shall be paid for
such day if they have been previously scheduled to work on that day.
B. Any employee called in to work on a declared snow day or who is actually working at the
time of the declaration (except for 3rd shift employees) shall be paid at time and one-half
for the time worked. This clause shall not apply if the declaration is made after the start
of pupil school day.
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c. In the event that a snow day is declared on a Friday, third shift employee will be granted
the following Sunday as a day off.
Leave of Absence
A. A leave of absence without pay for up to one year may be granted upon the
recommendation of the Superintendent and approved by the Board of Education.
Normally, except for medical reasons, requests for such leave must be made at least
three months prior to the starting date.
B. All benefits to which an employee was entitled at the time the leave of absence without
pay commenced, including unused cumulative sick leave, service increment, seniority
rights shall be restored to him or her upon return to service.
Child Rearina Leave
A. An employee, upon 30 .days written notice to the Superintendent, may request a reave.
without pay, for purposes of child rearing, for up to one year. In the case of the adoption
of an infant child, the employee shall provide the District with reasonable notice
depending upon the notice received by the employee of the arrival of the child.
B. No benefits shall accrue during the period of the leave and, in the case of probationary
employees, leave time shall not be considered part of the probationary period. A child
rearing leave may be shortened or extended upon written application to and with the
approval of the Superintendent.
Militarv Leave
Military Leave shall be granted without loss of time or pay to any employee who is in any branch
of the Armed Forces Reserve and/or National Guard for a period not to exceed 30 days in any
calendar year. No part of this leave shall be deducted from vacation leave.
10.1
ARTICLE 10 - RETIREMENT
Retirement Plan
The Employer shall provide the 1/60 non-contributory New York State Retirement Plan known as
the 75-e program and in Sections 41-j of such Retirement System which allows an employee to
use up to 165 days of unused accumulated sick leave for the purpose of obtaining additional
serv ice retirement credit.
10.2 Section 75-i Oction
The District will adopt the Section 75-i option under the New York State Employees Retirement
System, effective July 1, 1992.
10.3 Retirement Benefit
A. Eligibilitv. To be eligible, an employee must meet the following conditions:
"1.
2.
The employee must be a full-time staff member of the District.
The employee must be 55 years of age or more and be eligible for benefits
under the New York State Retirement System.
The employee must have been a full-time employee in the Niskayuna Central
" School District for a minimum of ten years to qualify for this program.
3.
B. Benefit Pavments
1. An employee who is eligible under the above stated requirements must give
written notice to the District of intent to retire no later than three months prior to
date of actual retirement.
2. The District, upon the employee's retirement from service, will pay to the
employee in one lump sum $2,500 as soon as possible after retirement but no
later than December 31 of the year the employee retired.
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ARTICLE 11 - INSURANCE
Health Insurance
A. The District shall provide comprehensive medical, dental, life, and accidental death
insurance. This benefit shall be provided to members of the negotiating unit who are
employed not less than 30 hours per week for 10 months per year.
B. Effective 7/1/98 Eighty-Two (820/0)percent of the cost of such insurance will be paid by
the District. The remaining Eighteen(18%) percent will be paid by the employee. The
Self-Funded deductible will be $100 for individuals and $300 for family, effective
January 1995. There will be a $15 co-pay for the HMO's, effective July 1, 1998.
In 1999-2000 Eighty-One (81%) percent of the .cost of such insurance will be paid by the
District. The remaining 19 percent will be paid by the employee.
In 2000-01 Eighty (80%) percent of the cost of such insurance will be paid by the District.
The remaining 20 percent will be paid by the employee.
C. Employees who retire during the term of this agreement will pay 27.5 percent of the
premium cost of such insurance. The District will pay the remaining 72.5 percent.
11.2 Life Insurance
The District will continue to provide a life insurance program which provides coverage of $15,000
for an employee 25 years of age and younger, which decreases by $500 per year until the
coverage becomes $5,000 at age 45. The District shall pay 25 percent of the premium cost of
such insurance. The employee shall pay the remaining 75 percent.
11.3 Disability Benefits
The District will continue to provide members of the employees negotiation unit was are
employed not less than 30 hours per week and are members of the retirement system with the
disability benefits program providing short-term and long-term disability benefits at the rate of up
to 60 percent of the disabled employee's regular monthly earnings. The Employer shall
contribute one-half of one percent of the employee's salary and all of the required premiums in
excess of that amount will be paid by the District.
11.4 Death Benefits
The District shall continue to provide the Guaranteed Ordinary Death Benefit authorized by
Section 60-8 of the Retirement and Social Security Law. That section authorizes a salary-based
death benefit in accordance with law.
ARTICLE 12 - GRIEVANCE PROCEDURE
12.1 The grievance procedure is attached as Appendix "A".
ARTICLE 13 - SENIORITY (NON-COMPETITIVE AND
LABOR-CLASS EMPLOYEES)
13.1 Definitions
"Title seniority" is defined as continuous service in a particular title in a department.
"Departmental seniority" is defined as continuous service with the District in a department of the
District. "District-wide seniority" is defined as the length of continuous service of the employee
within the District. Seniority shall commence on the first day of employment within a title.
department or the District.
13.2 Layoffs
For layoff purposes of non-competitive or labor-class employees, the employee with the least
title seniority shall be the first to be laid off until the total number of employees required to
decrease the work force shall be established. Having exhausted his or her seniority in his or her
current title within a department, a laid-off employee shall exercise his or her departmental
seniority to displace an employee with lesser seniority in a lower job titJe(s). Recalls shall be in
the inverse order of layoff.
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13.3 Continuous Service
As used in section 13.2, continuous service with the District includes those periods when an
employee is (a) on leave of absence: (b) on lay-off: (c) absent from and unable to perform the
duties of his position by reason of disability or disease: and (d) such other periods of service. if
any, as the Civil Service Law requires to be treated as a part of the employee's continuous
service.
13.4 Loss of Senioritv
Subject to the applicable provisions of the Civil Service Law, if any, an employee loses his
seniority as defined in Section 13.1 only when one or more of the following occur: (a) he or she
resigns: (b) he of she is discharged: (c) he or she retires; (d) he or she refuses a recall.
13.5 ComDetitive Class
Competitive class employees shall be governed under the applicable provisions of the Civil
Service Law.
13.6 Senioritv List
The District shall prov ide the Association with an up-to-date seniority list once a year in
September showing the names of employees and the date of seniority within title, department,
and district.
13.7 "Decartm ents"
A. For the purposes of this article, "departments" shall mean transportation, cafeteria,
custodial and maintenance, and head custodian.
B. Departmental seniority shall be the basis for scheduling vacations.
13.9 Promotions and/or Vacancies and New Positions
A.
B.
c.
In the event of a vacancy or the creation of a new position or a promotional opportunity,
the position shall be posted in order to give the present staff an opportunity to apply.
The Administration will make a mailing of job postings to an employee who supplies the
supervisor with a self-addressed stamped envelope and informs the supervisor that he or
she wishes to be informed in such a way while he is absent, on vacation, or on sick
leave.
If the qualifications of the (applying employees) are equal, the position shall be filled on
the basis of District seniority with the most senior employee (s) being given such
position(s).
D. In the event of a promotion. the person will be placed on the closest regular step of the
new salary grade schedule that will result in a salary increase equal to at least one
increment on the old schedule.
E.. An employee who bids from one unit position to another shall have a right to return to his
or her prior position, without loss of accrued seniority, prior to the completion of the
probationary period in the new position. If. thereafter. the employee returns to his or her
original position he or she will do without any accrued seniority.
F. An employee who bids from one unit position to a position in another department shall
have a right to return to his or her prior position, without loss of accrued seniority, prior to
the completion of the probationary period in the new position. If. thereafter, the
employee returns to his or her original position he or she will do so without any accrued
seniority.
G. An employee who elects to terminate an approved leave of absence shall have a right to
return to a vacant position. with the same District, title and departmental seniority as he
or she had at the commencement of the leave.
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ARTICLE 14 -TRANSPORTATION
Definitions
A. IIFull-timebus driver"shall be defined as bus driver assigned a dailyroute and working
eight hours per day.
B. IIPart-time bus driver" shall be defined as a bus driver assigned a daily route and working
less than eight hours per day.
C. "Substitutebus driver"shall be defined as a bus driver not assigned a daily route.
Bidding
A. The district shall make available copies of all runs at least two days prior to the date of
the scheduled bidding in each year. Bus routes created after the scheduled bidding will
be posted for bid on October 1. No routes willbe posted for bid after May 1 in any
school year.
The creation and structure of school bus routes willbe in the sole discretion of the
Transportation Department Administration. Routes willbe bid as set up by the
Transportation Department administration.
B.
All regularly scheduled driving routes willbe bid by Transportation Department seniority.
Allfull-time drivers willbe required to bid a mid-day route to equal an a-hourworkday.
The District shall make available five additional work units of two hours minimum each,
comprised of mid-day and late routes, that will be available to part-time drivers to bid by
seniority. In the event that there is not enough mid-day or late work to provide 6-8 hours
work, the Transportation Director will schedule AM/PM routes at 6 hours or more for the
part-time driver involved in one of the five additional work units.
C. If the length of time of a driver's AM/PM route is increased by one-half hour or more per
day during September, the route shall be re-bid on October 1.
If the length of time of a driver's AM/PM route is increased by Y2hour or more per day
between October 1 and May 1 of any school year, the route will be posted for bid.
14.3
Routes increased by one-half hour or more after May 1 shall not be re-bid.
D. A bus driver who bids a route shall accept the conditions of that route, e.g. vehicle,
school calendar, early dismissals, days and hours (AM/PM) of operation, etc. The bid by
the driver shall constitute an agreement by the driver that the work as bid shall be the
driver's first responsibility.
The District will use part-time or full.time drivers based on the driver's seniority for
additional work beyond the driver's bid run when such driver is available between 9 a.m.
and 1:30 p.m. and after 4:30 p.m. Work outsidethese hours(i.e. prior to 9 AM and
between 1:30 PM and 4:30 PM) may be performed by substitute bus drivers.
The position of driver/trainer shall have the same privileges as an eight-hour driver. e.g..
weekend trips, holidays, seniority, etc.
E.
F.
Field Trios
A. Field trips for drivers shall be worked on a strict rotating basis and shall be arranged
according to transportation department seniority. Eight-hour full-time drivers shall be
given weekend runs.
B. Any field trips that occur during school recess periods will be rotated on list composedof
those full- and part-time drivers who desire work during the recess period.
C. No driver's name shall be assigned to a field trip more than two days in advance.
D. If a driver declines a field trip, he or she will not be assignedanother trip until rotation is
again completed.
E. A driver who declines three successive assignments will have his or her name dropped
from the list. This article shall not apply when the refusal is due to vacations, illness or
bereavement leave.
F. In the event a field trip is canceled without advance notice, a minimum of one and one-
half hours will be paid providing the employee reports to the school district to fulfill his or
her assignment. If the field trip is canceled, the driver will be assigned the next
unassigned trip out.
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Recall
If a bus driver is called in to perform services at a time other than during his regular work
period, he or she will be fully compensated for this work with a minimum of one and one half-
hours pay. This minimum shall not apply when the extra work period is immediately before or
after the regular work period.
Substitutes
Substitute bus drivers are not members of the NSDEA bargaining unit. The District may use
substitute bus drivers to drive those runs, field trips, athletic trips, etc., that occur during the
regular work period of full-time drivers and part-time drivers, or when no part-time or full-time
driver is available for additional work beyond their bid run.
Cancellation of Runs
If any portion of a regularly assigned run is canceled because of a scheduled or unscheduled
early dismissal or because bad weather dictates the elimination of late runs, the employee will
be fully compensated without penalty for the cancellation if only one type of run is canceled.
(Examples of types of runs include: elementary school runs, middle school runs, high school
runs, parochial school runs, and late runs). If more than one type of run is canceled,
compensation may be reduced on an individual basis to reflect actual time spent from starting
time to finish time. Salaried drivers will receive their regular salary without loss of pay.
Additional Evenina Tries
A. Full-time (eight-hour) bus drivers may bid an additional evening bus run that is not part
of another driver's regular assignment and that starts after the regular work day. Such
assignments will be rotated, based on seniority. Failure to bid on an available run shall
put the driver at the bottom of the rotation list.
B. Drivers who are assigned the late bus runs may not bid on the additional evening runs.
At the time of this Agreement, the late runs are at 4:00 and 5:30 p.m.
C. Drivers who return from their regular duties in time to start an additional trip, but who
have not completed their regular work day, may bid on additional trips with the
14.8
14.9
15.1
permission of the Director of Transportation. However. in such cases the driver will not
start receiving additional pay until the end of his regularly assigned workday.
D. Assignment of an additional evening trip shall count as one trip in the rotation schedule.
Work Obliaation
The work year of full-time drivers is the school year plus 11 days.
Commercial Drivers License
A. During the term of this Agreement. the District will reimburse the application fee for
admission to the New York State Commercial Drivers License examination and the
additional fee for obtaining a New York State Commercial Drivers License of eachfull or
part-time bus driver (or mechanic or custodian who is required by the District to have
such a license as a condition of employment) who has been employed by the District for
two years.
B. An employee claiming reimbursement pursuant to this section will submit proof of
entiUement prior to May 1 of the school year. The District will make paymentof the
reimbursement prior to June 1 of that year.
C. It is the intent of this provision that the District will be requiredto make reimbursement
only once during the'term of this Agreement.
ARTICLE 15 - SAVINGS CLAUSE
Savinas Clause
If any article or part thereof of this Agreement or any addition thereto should be decided as in
violation of any Federal, State or local law; or if adherence to or enforcement of any article or
part thereof should be restrained by a court of law, the remaining articles of this Agreement or
any addition thereto shall not be affected.
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Conclusion of Neaotiations
The parties agree that all negotiable items have been discussed during negotiations leading to
this Agreement. and that no negotiations on this Agreement will be conducted on any item
whether contained herein. or not, during the life of this Agreement, unless by mutual
agreement of the parties.
District Policy
This Agreement constitutes School District policy for the terms and conditions of employment
for the employees. Any other terms or conditions of employment, not mentioned in the
agreement, shall remain within the jurisdiction of School District Policy (subject to the review
and approval of the Association). The District and the Association are pledged to carry out the
commitments contained in this Agreement. The terms and conditions of this Agreement shall
take precedence over District or Association policy. Each party shall take such action as
necessary in order to give full force and effect to the provisions of this Agreement.
ARTICLE 16 - UNION SECURITY
Discontinuance of a Full-time Emolovee
A. If there is consideration of the possibility of discontinuing the employment of a full-time
employee in the non-competitive or labor classification who has completed one-year
continuos service shall be entitled to an informal hearing before the Assistant
Superintendent of Schools.
B. The employee shall have the opportunity of knowing the reason(s) for consideration of a
dismissal and the right to present any information which will aid in reaching a decision
prior to any action to dismiss or retain.
C. If the decision by the Assistant Superintendent of Schools is not satisfactory to the
employee, the employee may request a review by the Board of Education or a
committee of its members. The employee must notify the Board of Education in writing
within ten school days of the date of the decision by the Assistant Superintendent if he
requests such a review.
17.1
17.2
18.1
D. Within 12 school days after reviewing the written request or such longer time as may be
mutually agreed upon, the Board or a committee of its members shall meet with the
employee and his representative for the purpose of resolving the issue.
ARTICLE 17 - PUBLIC EMPLOYEES FAIR EMPLOYMENT
ACT OBLIGATIONS
No Strike Pledae
Pursuant to Section 210, subdivision 1, of the Public Employees Fair Employment Act, the
Association hereby affirms that it does not have, and will not assert, the right to strike against
the School District, to assist or participate in any such strike, or to impose an obligation upon
its membership to conduct, assist, or participate in any such strike.
Statutorv Lanauaae
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN
APPROVAL.
ARTICLE 18 - LABOR MANAGEMENT COMMITTEE
Labor Manaaement Committee
There shall be a Labor Management Committee established, whose function will be to promote
better communications between the Association and the District whereby problems of mutual
concern shall be discussed and resolved. This committee shall meet whenever necessary in
order to carry out its objectives.
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ARTICLE 19. PART TIME BUS DRIVERS
Less than 20 Hour Drivers
Unless specifically included in any other designated article, Drivers who work normally less
than 20 hours per week on a scheduled basis shall only be covered by the following articles of
this Agreement.
Article 10 - Retirement
Article 12 - Grievance Procedure
Article 13 -Seniority
Article 16 - Union Security
More than 20 Hour Drivers'
Unless specifically included in any other designated article, Drivers who work normally mora
than 29 hours per week on a scheduled basis shall only be covered by the following articles of
this Agreement:
Article 8 - Sick Leave
Article 9 -Leave Policies
Article 10 - Retirement
Article 12 -Grievance Procedure
Article 13 - Seniority
Article 14 -Transportation
Article 16 - Union Security
ARTICLE 20 - DURATION OF AGREEMENT
20.1 Term
20.2
The Agreement shall commence July 1, 1997 and continue in effect until June 30. 2002.
CODiesof Aareement
Each employee shall receive a copy of this Agreement.
sgrin~ChO~
~
President, Association
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APPENDIX A
GRIEVANCE PROCEDURE
Section 1. Purcose
It is the policy of the Niskayuna Central School District and the Niskayuna Educational Support
Personnel Association/NEA that all grievances be resolved informally or at the earliest possible
stage of this grievance procedure. However. both parties recognize that the procedure must be
available without any fear of discrimination because of its use. Information settlements at any
state shall bind the immediate parties to the settlement but shall not be precedents in a later
grievance proceeding.
Section 2 Definitions
A. A "grievancell is any alleged violation of this agreement or any dispute with respect to its
meaning or application.
B. An "employee" is any person in the unit covered by this agreement.
C. An "Aggrieved party" is the employee or group of employees who submit a grievance.
.
. Section 3. Submission of Grievances
A. Before submission of a written grievance, the aggrieved party must attempt to resolve it
informally and in so doing shall give notice that a IIgrievance" is being raised.
B. Each grievance shall be submitted in writing on a form approved by the District and the
Employee Unit (see attached), and shall identify the aggrieved party, the provision of this
agreement or other directive involved in the grievance, the time when and the place where
the alleged events or conditions constituting the grievance existed and, if known, conditions
and a general statement of the grievance and the redress sought by the aggrieved party.
C. A grievance shall be deemed waived unless it is submitted in writing within thirty (30) days
after the aggrieved party knew or should have known of the events or conditions on which it
is based.
D. The aggrieved parties must be represented at any formal level in Section 4 Grievance
Procedure by an officer of the Niskayuna School District Employees Association, a member
of the Association's grievance Committee, a shop steward designated as such by the
Association, or a representative of the NEAlNY.
Section 4 Grievance Procedure
A. The Unit Supervisor shall respond in writing within one calendar week after receipt of each
grievance. If an aggrieved party is not satisfied with the response of the Unit Supervisor or if
no response is received within the specified time limit after the submission of a grievance,
such aggrieved party may appeal to or submit a copy of the grievance within one calendar
week thereafter to the Assistant Superintendent of Schools.
B. The Assistant Superintendent or his or her designated representative shall, upon request,
confer with the aggrieved party with respect to the grievance and shall deliver to the
.
.
aggrieved party a written statement of his or her position with respect to it no later than two
weeks after it is received.
C. Within five days of the determination by the Assistant Superintendent, if the grieved is not
satisfied he or she may make written request to the Board of Education for review and
determination. The Board of Education or a sub-committee thereof will hold a hearing within
ten (10) days of the receipt of the request to obtain further information regarding the case.
The Board of Education shall render a final decision within fifteen calendar days after the
hearing.
D. Arbitration
1. In the event the Association wishes to appeal a decision of the Board of Education, it
may appeal to arbitration by filing a demand for arbitration upon the Public Employment
Relations Board (with a copy to the Superintendent) within 15 working days of the receipt
28 .~
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of the Board decision. The arbitration hearing shall be held within 20 working days of the
selection of the arbitrator.
2. The demand for arbitration shall identify the issues sought to be submitted to arbitration
and the specific section or sections of this Agreement which the Association claims have
been violated. The demand for arbitration may not add to the issues previously
considered at the Board level, and in the event that such an issue is raised, the
Superintendent may return the matter to Step 3 for further determination.
3. The arbitrator shall be selected using the services and procedures of the Public
Employment Relations Board. The Rules of the Public Employment Relations Board, as
amended by this Agreement shall govern the arbitration.
4. The arbitrator shall have no power to add to, subtract from, or modify the provisions of
this Agreement in arriving at a decision of the issue presented, and his or her decision
shall be confined solely to a determination of whether the claimed violation of this
Agreement has occurred, and, if so, the appropriate remedy therefor. Should the District
or the Association contend in any arbitration proceeding that the grievance is not subject,
in whole or in part, to arbitration pursuant to this Article, the arbitrator shall be required,
upon request of such party, to rule upon the question of arbitrability in advance of
receiving evidence upon any other issue. The decision and award of the arbitrator shall
be binding upon both parties.
5. All fees and expenses of the arbitrator shall be divided equally between the parties.
Each party shall bear the cost of preparing its own case.
6. If the parties mutually agree to stenographic transcript of the proceeding, they shan
share the cost of such transcript. If either party without the consent of the other requires
such a transcript, the requesting party shall bear the entire cost and shall provide the
arbitrator and the other party with a copy of the transcript.
7. An award upon a grievance mayor may not be retroactive as the equities of each case
demand, but in no event shall such a resolution be retroactive to a date earlier than 30
calendar days prior to the date when the grievance was first presented in accordance
with this Article or the date the grievance occurred, whichever is later.
Section5.
The time limits at any step(s) may be extended by written mutual consent of the parties.
1.
2.
3.
4.
5.
6.
7.
GRIEVANCE FORM
Grievant:
Position:
(Building)
Contract Provision Alleged Violated:
Time, Date, Place of Occurrence:
Date of Filing
Stage
1. Unit Supervisor
2. Asst. Supt.
3. Bd of Educ.
Statement of the Grievance (include events and conditions of the Grievance and person
responsible) .
Redress Sought:
Response:
Date
8. Initial applicable statements:
I hereby accept the above determination.
I hereby decline the above determination
I intend to process the grievance to the next stage.
Signed
Position
Signature of Grievant
Use additional sheets if necessary
Date
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APPENDIX B
PROPERTY SERVICE PERSONNEL SALARY SCHEDULE
1997-98
"A"
A
Maintenance!
Auto Mechanic
Compo Op. Tech.
Painter
2 3 4 5 6 7 8
28,426 29,053 29,763 30,424 31,110 31,922 32,614 33,747
B
Groundsworker
Audio Visual Equip.
Repair Tech. 25,061 25,660 26,310 26,967 27,619 2B,264 2B,91B 30,654
C
Custodian
Utility Person 22,760 24,901 25,686 26,438 27,236 27,972 29,335
D
Cleaner
Delivery Truck
Driver 21,769 22,413 23,114 23,793 24,516 25,868
E
Driver/Trainer
Bus Driver
8 hours/day
(1544 hours)
17,934 18,472 19,063 19,599 20,233 20,778 21,755
Dispatcher 25,879 26,600 27,380 28,133 28,929 29,662 31,041
1. Lonaevitv Increment - A longevity increment of $309 is to be granted after 10 years of full-time service in the District, and another $309 is to be granted after 15 years of full-time service.
Payment for longevity shall be in a lump sum in the pay J.79riodbefore Christmas.
Uniform allowance -Effective July 1, 1998, the uniform allowance of $150 shall be increased to $250. Employees receiving a uniform allowance shall wear the uniform. A uniform allowance
of $250 will be provided for full-time personnel who wear clothing of same color and style displaying the name of the School Disbict and the name of the ind'JViduaJ. Payment for the allowance
shallbe in a lumpsumin thepayperiodbeforeChristmas. .
2.
3. Bus Mechanics - An allowance of up to $200 shall be paid each year to replace broken tools identified at the time of breakage.
During the months of July and August (except the last week in August) the workday is seven hours with no loss of pay.4.
5. ~ and 3"' Shift Differential- Employees who are assigned the second and/or third shift shafl receive a ~~ pay differential only tor the time period where the empfoyee actually works the
second and/or third time periods.
UJ
,...
SALARY SCHEDULE FOR PROPERTY SERVICE PERSONNEL
e'A"
1. Lonaevitv Increment.. A longevity increment of $309 is to be granted after 10 years of full-time
service in the District, and another $309 is to be granted after 15 years of fullootimeservice.
Payment for longevity shall be in a lump sum in the pay period before Christmas.
2. Uniform Allowance- Effective July 1, 1998, the uniform allowance of $150 shall be increased to
$250. Employees receiving a uniform allowance shall wear the uniform. A uniform allowance of
$250 will be provided tor fullootimepersonnel who wear clothing of same colorand style
displaying the name ot the School District and the name of individual. Payment for the
allowance shall be in a lump sum in the pay period before Christmas.
3. Bus Mechanics.. An allowance of up to $200 shall be paid each year to replace broken tools
identified at the time of breakage.
4. During the months of July and August (except the last week In August) the work day is seven
hours with no loss of pay.
5. 2nd and 3m Shift Differential. Employeeswho are assignedthe secondand/or third shift shan
receive a three percent pay differential only for the time period where the employee actually
works the second and/or third time periods.
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SALARY SCHEDULE CAFETERIA PERSONNEL
1997-98
"B"
HOURLY RATES
2 3 4 5 6 7
Food Service
(190 X hours) $7.46 $7.78 $8.14 $8.50 $8.94 $9.33 $9.83
ANNUAL RATES
(4 hours) 5,669 5,925 6,204 6,479 6,771 7,069 7,474
(6 hours) 8,497 8,882 9,296 9,711 10,159 10,601 11,209
Cook
Glencliff & Birchwood
(6 hours) 10,526 10,928 11,363 11,813 12.255 12,684 13,269
Cook - Elementary
(6 1/2 hours) 11,395 11.831 12,303 12,790 13,265 13,739 14,368
Cook
Iroquois (7 hrs) 13,470 13,929 14,433 14,953 15,436 15,720 16,157
Cook
VA (61/2 hrs) 12,507 12,933 13,401 13,884 14,334 14,596 15,003
Cook
High School (7 hrs) 15,350 15,874 16,447 17,041 17,589 17,910 18,408
1. A uniform allowance of $250 shall be provided for full-time personnel (and Dro rata for part-time personnel) who wear clothing of same color and style displaying the
name of the School District and the name of the individual. Payment for the allowance shall be in a lump sum in the pay period before Christmas.
2. A longevity increment of $254 is to be granted after 10 years of full-time service in the District and another $254 is to be granted after 15 years of full-time service.
Payment for longevity shall be in a Jump sum in the pay period before Christmas.
w
w
Step 1 12.36 12.73 13.11 13.50 13.91
Step 2 12.63 13.01 13.40 13.80 14.21
Step 3 12.93 13.32 13.72 14.13 14.55
SALARY SCHEDULE FOR PART-TIME BUS DlUVERS
"C"
1997-98 1998;.99 1999-00 2000-01 2001-02
34
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PROPERTY SERVICE ADMINISTRATORS SALARY SCHEDULE
1997-98
"0"
ANNUAL RATES
40 hour week
1 2 3 4 5 6 7 8
Sr. Maintenance
Sr. Auto. Mechanic
Sr. Print.Mach. Op. $32,509 $33,392 $34,357 $35,318 $36,285 $37,258 $38,205 $39,488
Sr. Groundsworker 28,992 30,038 31,184 31,962 32,923 33,888 34,851 36,080
Head Custodian HS 34,909 35,712 36,593 37,576 38,525 39,497 40,470 41,741
Head Custodian MS 30,284 31,164 32,224 33,095 34,054 35,018 35,983 37,249
Head Custodian Elem. 27,460 28,505 29,651 30,433 31,395 32,360 33,321 34,550
Sr. Custodian 25,447 26,596 27,380 28,133 28,929 29,662 30,807 32,193
-------------------
1. A uniform allowance of $250 will be provided for full-time personnel employees receiving a uniform allowance shall wear the uniform. Payment for
the allowance shall be in a lump sum in the pay period before Christmas.
2. Approved overtime in excess of 40 hours per week is to be compensated at ~ne and one-half time.
3. Longevity Increment - a 10i1gevityincrement of $309 is to be granted after 10 years of full-time service in the District and another $309 is to be
granted after 15 years of full-time service. Payment for longevity shall be in a lump sum in the pay period before Christmas.
4. During the months of July and August (except the last week in August) the workday is 7 hours with no loss of Pay.
5. 2nd and 3rd shift differential -Employees who are assigned th~ second and/or third shift shall receive a three percent pay differential only for the time
period where the employee actually works the second and/or third time periods.
wU1
APPENDIX 8
PROPERTY SERVICE PERSONNEL SALARY SCHEDULE
1998-99
"A"
A
Maintenance/
Auto Mechanic
Compo Op. Tech.
Painter
2 3 4 5 6 7 8
$29,279 $29,925 $30,656 $31,337 $32,043 $32,880 $33,592 $34,759
B
Groundsworker
Audio Visual Equip.
Repair Tech. 25,813 26,430 27,099 27,776 28,448 29,112 29,786 31,574
C
Custodian
Utility Person 23,443 25,648 26,457 27,231 28,053 28,811 30,215
D
Cleaner
Delivery Truck
Driver 22,422 23,085 23,807 24,507 25,251 26,129
E
DriverlT rainer
Bus Driver
8 hours/day
(1544 hours)
18,472 19,026 19,635 20,187 20,840 21,401 22,408
Dispatcher 26,655 27,398 28,201 28,977 29,797 30,552 31,972
1. Lonaevitv Increment - A longevity increment of $309 is to be granted after 10 years of full-time service in the District, and another $309 is to be granted after 15 years of full-time service.
Payment for longevity shall be in a lump sum in the pay period before Christmas.
Uniform allowance
-
Effective July 1, 1998, the uniform allowance of $150 shall be increased to $250. Employees receiving a uniform allowance shall wear the uniform. A uniform allowance
of $250 will be provided for full-time personnel who wear clothing of same color and style displaying the name of the School Disbict and the name of the individual. Payment for the allowance
shall be in a lump sum in the pay period before Christmas.
2.
3.
4.
Bus Mechanics - An allowance of up to $200 shall be paid each year to replace broken tools identified at the time of breakage.
During the months of July and August (except the last week in August) the workday is seven hours with no loss of pay.
5. . ~ and 3rd Shift Differentiat- Employees who are assigned the second andtor third shift shall receive a 3% pay differential only for the time period where the employee acbJally works the
second and/or third time periods. .
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SALARY SCHEDULE FOR PROPERTY SERVICE PERSONNEL
CIA"
1. lonaevitv Increment - A longevity increment of $309 is to be granted after 10 years of full.time
service in the District, and another $309 Is to be granted after 15 years of fun-time service.
Payment for longevity shalt be in a lump sum in the pay period before Christmas.
2. Uniform Allowance.. Effective July 1, 1998.the uniform allowanceof $150 shall be Increased to
$250. Employees receivinga uniformallowance shall wear the uniform. A uniformallowance of
$250 will be provided for full.time personnel who wear clothing of same color and style
displaying the name of the School District and the name of individual. Payment for the
allowance shall be in a lump sum in the pay period before Christmas.
3. Bus Mechanics - An allowance of up to $200 shall be paid each year to replace broken tools
identified at the time of breakage.
4. During the months of July and August (except the last week InAugust) the work day is seven
hours with no loss of pay.
5. 2nd and 3rd Shift Differential. Employees who are assigned the second and/or third shift shaff
receive a three percent pay differential only for the time period where the employee actually
works the second and/or third time periods.
SALARY SCHEDULE CAFETERIA PERSONNEL
1998-99
"B"
HOURLY RATES
2 3 4 5 6 7
Food Service
(190 x hours) $7.68 $8.01 $8.38 $8.76 $9.21 $9.61 $10.12
ANNUAL RATES
(4 hours) 5,839 6,103 6,390 6,673 6,974 7,281 7,698
(6 hours) 8,752 9,148 9,575 10,002 10,464 10,919 11,545
Cook
Glencliff & Birchwood
(6 hours) 10,842 11,256 11,704 12,167 12,623 13,065 13,667
Cook - Elementary
(6 1/2 hours) 11,737 12,186 12,672 13,174 13,663 14,151 14,799
Cook
Iroquois (7 hrs) 13,874 14,347 14,866 15,402 15,899 16,192 16,642
Cook
VA (6 1/2 hrs) 12,882 13,321 13,803 14,301 14,764 15,034 15,453
Cook
High School (7 hrs) 15,811 16,350 16,940 17,552 18,117 18,447 18,960
1. A uniform allowance of $250 shall be provided for full-time personnel (and Dro rata for part-time personnel) who wear clothing of same color and style displaying the
name of the School District and the name of. the individual. Payment for the allowance shall be in a lump sum in the pay period before Christmas.
2. A longevity increment of $254 is to be granted after 10 years of full-time service in the District and another $254 is to be granted after 15 years of full-time service.
Payment for longevity shall be in a lump sum in the pay period before Christmas.
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SALARY SCHEDULE FOR PART-TIME BUS DRIVERS
"Ctt
1997-98 1998-99
12.36
12.63
12.73
13.01
12.93 13.32
1999-00 2000-01
13.11
13.40
13.50
13.80
13.72 14.13
39
2001-02
13.91
14.21
14.55
PROPERTY SERVICE ADMINISTRATORS SALARY SCHEDULE
1998-99
"0"
ANNUAL RATES
40 hour week
1 2 3 4 5 6 7 8
Sr. Maintenance
Sr. Auto. Mechanic
Sr. Print.Mach. Op. $33.484 $34.394 $35.388 $36,378 $37,374 $38,376 $39,351 $40,673
Sr. Groundsworker 29,862 30,939 32,120 32,921 33,911 34,905 35,897
37,162
Head Custodian HS 35,956 36,783 37,691 38,703 39,681 40,682 41 ,684 42,993
Head Custodian MS 31,193 32,099 33,191 34,088 35,076 36,069 37,062 38,366
Head Custodian Elem. 28,284 29,360 30.541 31,346 32,337 33,331 34,321 35,587
Sr. Custodian 26,210 27,394 28,201 28,g77 29,797 30,552 31,731 33,159
1. A uniform allowance of $250 will be provided for full-time personnel employees receiving a uniform allowance shall wear the uniform. Payment for
the allowance shall be in a lump sum in the pay period before Christmas.
2. Approved overtime in excess of 40 hours per week is to be compenSated at one and one-half time.
3. Longevity Increment - a longevity increment of $309 is to be granted after 10 years of full-time service in the District and another $309 is to be
granted after 15 years of full-time service. Payment for longevity shall be in a lump sum in the pay period before Christmas.
4. During the months of July and August (except the last week in August) the workday is 7 hours with no loss of pay.
5. 2nd and 3rd shift differential -Employees who are assigned the second and/or third shift shall receive a three percent pay differential only for the time
period where the employee actually works the second and/or third time periods.
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APPENDIX B
PROPERTY SERVICE PERSONNEL SALARY SCHEDULE
1999-00
"A"
A
Maintenance/
Auto Mechanic
Compo Op. Tech.
Painter
2 3 4 5 6 7 8
$30,157 $30,823 $31,576 $32,277 $33,004 $33,866 $34,600 $35,802
B
Groundsworker
Audio Visual Equip.
Repair Tech. 26,587 27,223 27,912 28,609 29,301 29,985 30,680 32,521
C
Custodian
Utility Person 24,146 26,417 27,251 28,048 28,895 29,675 31,121
D
Cleaner
Delivery Truck
Driver 23,095 23,778 24,521 25,242 26,009 26,913
E
DriverlT rainer
Bus Driver
8 hours/day
(1544 hours)
19,026 19,597 20,224 20,793 21,465 22,043 23,080
Dispatcher 27,455 28,220 29,047 29,846 30,691 31,469 32,931
1. Lonaevitv Increment - A longevity increment of $309 is to be granted after 10 years of full-time service in the District, and another $309 is to be granted after 15 years of full-time service.
Payment for longevity shall be in a lump sum in the pay period before Christmas.
\
Uniform allowance - Effective July 1, 1998, the uniform allowance of $150 shall be increased to $250. Employees receiving a uniform allowance shall wear the uniform. A uniform allowance
of $250 will be provided for full-time personnel who wear clothing of same color and style displaying the name of the School District and the name of the individual. Payment for the allowance
shall be in a lump sum in the pay period before Christmas.
2.
3. Bus Mechanics
-
An allowance of up to $200 shall be paid each year to replace broken tools identified at the time of breakage.
During the months of July and August (except the last week in August) the workday Is seven hours with no loss of pay.
~ and 3Rt Shift Differential- Employees who are assigned the second BltdIex third shift s~ receive a 3% pay differential only for the time period where the employee actually works the
second and/or third time periods. Z>....
4.
5.
SALARY SCHEDULE FOR PROPERTY SERVICE PERSONNEL
CIA"
1. Lonaev itv Increment - A longev ity increment of $309 is to be granted after 10 years of full-time
service in the District. and another $309 is to be granted after 15 years of full-time service.
Payment for longevity shall be in a lump sum in the pay period before Christmas.
2. Uniform Allowance - Effective July 1. 1998, the uniform allowance of $150 shan be increased to
$250. Employees receiving a uniform allowance shall wear the uniform. A uniform allowanceof
$250 will be provided for full-time 'personnel who wear clothing of same color and style
displaying the name of the School District and the name of Indiv idual. Payment for the
allowance shall be in a lump sum in the pay period before Christmas.
3. Bus Mechanics - An allowance of up to $200 shall be paid each year to replace broken tools
identified at the time of breakage.
4. During the months of July and August (except the last week in August) the workday is seven
hours withno loss of pay.
5. 2nd and 3rd Shift Differential -Employees who are assigned the second and/or third shift shafl
receive a three percent pay differential only for the time period where the employee adually
works the second and/or third time periods.
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SALARY SCHEDULE CAFETERIA PERSONNEL
1999-00
uB"
HOURL Y RATES
2 3 4 5 6 7
Food Service
(190 x hours) $7.91 $8.25 $8.63 $9.02 $9.49 $9.90 $10.42
ANNUAL RATES
(4 hours) 6,014 6,286 6,582 6,873 7,183 7,499 7,929
(6 hours) 9,015 9,422 9,862 10,302 10,778 11,247 11,891
Cook
Glencliff & Birchwood
(6 hours) 11,167 11,594 12,055 . 12,532 13,002 13,457 14,077
Cook - Elementary
(6 1/2 hours) 12,089 12,552 13,052 13,569 14,073 14,576 15,243
Cook
Iroquois (7 hrs) 14,290 14,777 15,312 15,864 16,376 16,678 17,141
Cook
VA (6 1/2 hrs) 13,268 13,721 14,217 14,730 15,207 15,485 15,917
. Cook
High School (7 hrs) 16,285 16,841 17,448 18,079 18,661 19,000 19,529
-------------------
1. A uniform allowance of $250 shall be provided for full-time personnel (and Dro rata for part-time personnel) who wear clothing of same color and style displaying the
name of the School District and the name of the individual. Payment for the allowance shall be in a lump sum in the pay period before Christmas.
2. A longevity increment of $254 Is to be granted after 10 years of full-time service in the District and another $254 is to be granted after 15 years of full-time service.
Payment for longevity shall be in a lump sum in the pay period before Christmas.
.po
w
Step 1 12.36 12.73 13.11 13.50 13.91
Step 2 12.63
. 13.01 13.40 13.80 14.21
Slep 3 12.93 13.32 13.72 14.13 14.55
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SALARY SCHEDULE FOR PART-TIME BUS DRNERS
1997-98 1998-99 1999-00 2000-01 2001-02
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PROPERTY SERVICE ADMINISTRATORS SALARY SCHEDULE
1999-00
"on
ANNUAL RATES
40 hour week
1 2 3 4 5 6 7 8
Sr. Maintenance
Sr. Auto. Mechanic
Sr. Print.Mach. Op. $34,489 $35,426 $36,450 $37,469 $38,495 $39,527 $40,532 $41,893
Sr. Groundsworker 30,758 31,867 33,084 33,909 34,928 35,952 36,974 38,277
Head Custodian HS 37I03~ 37,886 38,822 39,864 40,871 41,902 42,935 44,283
Head Custodian MS 32,129 33,062 34,187 35,111 36,128 37,151 38,174 39,517
Head Custodian Elem. 29,133 30,241 31,457 32,286 33,307 34,331 35,351 36,655
Sr. Custodian 26,996 28,216 29,047 29,846 30,691 31,469 32,683 34,154
-------------------
1. A uniform allowance of $250 will be provided for full-time personnel employees receiving a uniform allowance shall wear the uniform. Payment for
the allowanceshall be in a lump sum in the pay period before Christmas. .
2. Approved overtime in excess of 40 hours per week is to be compensated at one and one-half time.
3. Longevity Increment -a longevity increment of $309 is to be granted after 10 years of full-time service in the District and another $309 is to be
granted after 15 years of full-time service. Payment for longevity shall be in a lump sum in the pay period before Christmas.
4. During the months of July and August (except the last week in August) the workday is 7 hours with no loss of pay.
5. 2nd and 3rd shift differential - Employees who are assigned the second and/or third shift shall receive a three percent pay differential only for the time
period where the employee actually works the second and/or third time periods.
.&:-Ut
APPENDIX 8
PROPERTY SERVICE PERSONNEL SALARY SCHEDULE
2000-01
"A"
A
Maintenance/
Auto Mechanic
Compo Op. Tech.
Painter
2 3 4 5 6 7 8
$31,062 31 ,748 32,523 33,245 33,994 34,882 35,638 36,876
B
Groundsworker
Audio Visual Equip.
Repair Tech. 27,385 28,040 28,749 29,467 30,180 30,885 31,600 33,497
C
Custodian
Utility Person 24,870 27,210 28,069 28,889 29,762 30,565 32,055
D
Cleaner
Delivery Truck
Driver 23,788 24,491 25,257 25,999 26,789 27,720
E
Driver Trainer
Bus Driver
8 hours/day
(1544 hours)
19,597 20,185 20,831 21,417 22,109 22,704 23,772
Dispatcher 28,279 29,067 29,918 30,741 31,612 32,413 33,919
1. LonQevitv Increment - A longevity increment of $309 is to be granted after 10 years of full-time service in the District, and another $309 is to be granted after 15 years of full-time service.
Payment for longevity shall be in a lump sum in the pay period before Chrisbnas.
Uniform allowance _ Effective July 1, 1998. the uniform allowance of $150 shall be increased to $250. Employees receiving a uniform allowance shall wear the uniform. A uniform allowance
of $250 will be provided for full-time personnel who wear clothing of same color and style displaying the name of the School District and the name of the incflViduai. Payment for the allowance
shall be in a lump sum in the pay period before Christmas.
2.
4.
5.
Bus Mechanics - An allowance of up to $200 shall be paid each year to replace broken tools identified at the time of breakage.
During the months of July and August (except the last week in August) the workday is seven hours with no loss of pay.
3.
~ and 3111Shift Differential- Employees who are assigned the second and/or third shift shall receive a 3% pay differential only for the time period where the employee actually works the
second and/or third time periods.
.
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SALARY SCHEDULE FOR PROPERTY SERVICE PERSONNEL
IIAn
1. Lonaevitv Increment - A longevity increment of $309 is to be granted after 10 years of full-time
service In the District. and another $309 is to be granted after 15 years of full-time service.
Payment for longevity shall be in a lump sum in the pay period before Christmas.
2. Uniform Allowance - Effective July 1, 1998. the uniform allowance of $150 shall be increased to
$250. Employees receiving a uniform allowance shall wear the uniform. A uniform allowance of
$250 will be provided for full-time personnel who wear clothing of same color and style
displaying the name of the School District and the name of Individual. Payment for the
. allowance shall be in a lump sum in the pay period before Christmas.
3. Bus Mechanics - An allowance of up to $200 shall be paid each year to replace broken tools
identified at the time of breakage.
4. During the months of July and August (except the last week In August) the work day is seven
hours with no loss of pay.
5. 2nd and 3rd Shift Differential. Employees who are assigned the second and/or third shift shan
receive a three percent pay differential only for the time period where the employee actually
works the second and/or third time periods.
SALARY SCHEDULE CAFETERIA PERSONNEL
2000-01
liB"
HOURL Y RATES
2 3 4 5 6 7
Food Service
(190 x hours) $8.15 $8.50 $8.89 $9.29 $9.77 $10.20 $10.73
ANNUAL RATES
(4 hours) 6,194 6,475 6,779 7,079 7,398 7,724 8,167
(6 hours 9,285 9,705 10,158 10,611 11,101 11,584 12,248
Cook
Glencliff & Birchwood
(6 hours) 11,502 11,942 12,417 12,908 13,392 13,861 14,499
Cook - Elementary
(6 1/2 hours) 12,452 12,929 13,444 13,976 14,495 15,013 15,700
Cook
Iroquois (7 hrs) 14,719 15,220 . 15,771 16,340 16,867 17,178 17,655
Cook
VA (6 1/2 hrs) 13,666 14,133 14,644 15,172 15,663 15,950 16,395
Cook
High School (7 hrs) 16,774 17,346 17,971 18,621 19,221 19,570 20,115
1. A uniform allowance of $250 shall be provided for full-time personnel (and Dro rata for part-time personnel) who wear clothing of same color and style displaying the
name of the School District and the name of the individual. Payment for the allowance shall be in a lump sum in the pay period before Christmas.
2. A longevity increment of $254 is to be granted after 10 years of full-time service in the District and another $254 is to be granted after 15 years of full-time service.
Payment for longevity shall be in a lump sum in the pay period before Christmas.
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SALARY SCHEDULE FOR PART-TIME BUS DRIVERS
1997-98
12.36
12.63
12.93
"C'
1998-99
12.73
13.01
13.32
1999-00 2000-01
13.11 13.50
13.40 13.80
13.72 14.13
49
2001-02
13.91
14.21
14.55
PROPERTY SERVICE ADMINISTRATORS SALARY SCHEDULE
2000-01
"0"
ANNUAL RATES
40 hour week
2 3 4 5 6 7 8
Sr. Maintenance
Sr. Auto. Mechanic
Sr. Print.Mach. Op. $35,524 $36,489 $37,544 $38,593 $39,650 $40,713 $41,748 $43,150
Sr. Groundsworker 31,681 32,823 34,077 34,926 35,976 37,031 38,083 39,425
Head Custodian HS 38,146 39,023 39,987 41,060 42,097 43,159 44,223 45,611
Head Custodian MS 33,093 34,054 35,213 36,164 37,212 38,266 39,319 40,703
Head Custodian Elem. 30,007 31,148 32,401 33,255 34,306 35,361 36,412 37,755
Sr. Custodian 27,806 29,062 . 29,918 30,741 31,612 32,413 33,663 35,179
1. A uniform allowanceof $250will be provided for full-time personnel employees receiving a uniform allowance shall wear the uniform. Payment for
the allowanceshall be in a lump sum in the pay periodbefore Christmas. .
2. Approved overtime in excess of 40 hours per week is to be compensated at one and one-half time.
3. Longevity Increment - a longevity increment of $309 is to be granted after 10 years of full-time service in the District and another $309 is to be
granted after 15 years of full-time service. Payment for longevity shall be in a lump sum in the pay period before Christmas.
4. During the months of July and August (except the last week in August) the workday is 7 hours with no loss of pay.
5. 2nd and 3rd shift differential -Employees who are assigned the second and/or third shift shall receive a three percent pay differential only for the time
period where the employee actually works the second and/or third time periods.
------ iiii --------
VIo
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.
$31,994 $32,700 $33,499 $34,242 $35,014 $35,928 $36,707 $37,982
:
28,207 28,881 29,611 30,351 31,085 31,812 32,548 34,502
-------------------
APPENDIX B
PROPERTY SERVICE PERSONNEL SALARY SCHEDULE
2001-02
"AD
A
Maintenance/
Auto Mechanic
Compo Op. Tech.
Painter
2 3 4 5 6 7 8
B
Groundsworker
Audio Visual Equip.
Repair Tech.
C
Custodian
Utility Person 25,616 28,026 28,911 29,756 30,655 31,482 33,017
D
Cleaner
Delivery Truck
Driver 24,502 25,226 26,015 26,779 27,593 28,552
E
Driver Trainer
Bus Driver
8 hours/day
(1544 hours)
Dispatcher
20,185 20,791 21,456 22,060 22,772 23,385 24,485
29,127 29,939 30,816 31,663 32,560 33,385 34,937
1. Lonaevitv Increment - A longevity increment of $309 is to be granted after 10 years of full-time service in the Disbict, and another $309 is to be granted after 15 years of full-time service.
Payment for longevity shall be in a lump sum in the pay period before Christmas.
Uniform allowance
-
Effective July 1, 1998, the unifOrm allowance of $150 shall be increased to $250. EmplO'y'8eS receiving a uniform allowance shall Wealths uniform. A uniform allowance
of $250 will be provided for full-time personnel who wear clothing of same color and style displaying the name of the School District and the name of the incividual. Payment for the allowance
shall be in a lump sum in the pay period before Christmas.
2.
3. Bus Mechanics
-
An allowance of up to $200 shall be paid each year to replace broken tools identified at the time of breakage.
During the months of July and August (except the last week In August) the workday is seven hours with no IOS8of pay.4.
5. ~ and 3111Shift Differential- Employees who are assigned the second endIa thirdshift shall receive a 3% pay differential only for the time period where the empkrfee actually wor1<s the
second and/or third time periods.
VI
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SALARY SCHEDULE FOR PROPERTY SERVICE PERSONNEL
"A"
1. Lonaevitv Increment - A longevity increment of $309 is to be granted after 10 years of full-time
service in the District, and another $309 is to be granted after 15 years of full-time service.
Payment for longevity shall be in a lump sum in the pay period before Christmas.
2. Uniform Allowance - Effective July 1, 1998, the uniform allowance of $150 shall be increased to
$250. Employees receiving a uniform allowance shall wear the uniform. A uniform allowance of
$250 will be provided for full-time personnel who wear clothing of same color and style
displaying the name of the School District and the name of individual. Payment for the
allowance shall be in a lump sum in the pay period before Christmas.
3. Bus Mechanics - An allowance of up to $200 shall be paid each year to replace broken tools
identified at the time of breakage.
4. During the months of July and August (except the last week in August) the work day is seven
hours with no loss of pay.
5. 2nd and 3rd Shift Differential - Employees who are assigned the second and/or third shift shall
receive a three percent pay differential only for the time period where the employee actually
works the second and/or third time periods.
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SALARY SCHEDULE CAFETERIA PERSONNEL
2001-02
"8"
HOURLY RATES
2 3 4 5 6 7
Food Service
(190 x hours) $8.39 $8.76 $9.16 $9.57 $10.06 $10.51 $11.05
ANNUAL RATES
(4 hours) 6,380 6,669 6,982 7,291 7,620 7,956 8,412
(6 hours 9,564 9,996 10,463 10,929 11,434 11,932 12,615
Cook
Glencliff & Birchwood
(6 hours) 11,847 12,300 12,790 13,295 13,794 14,277 14,934
Cook - Elementary
(6 1/2 hours) 12,826 13,317 13,847 14,395 14,930 15,463 16,171
Cook
Iroquois (7 hrs) 15,161 15,677 16,244 16,830 17,373 17,693 18,185
Cook
VA (6 1/2 hrs) 14,076 14,557 15,083 15,627 16,133 16,429 16,887
Cook
High School (7 hrs) 17,277 17,866 18,510 19,180 19,798 20,157 20,718
-------------------
1. A uniform allowance of $250 shall be provided for full-time personnel (and Dro rata for part-time personnel) who wear clothing of same color and style displaying the
name of the School District and the name of the individual. Payment for the allowance shall be in a lump sum in the pay period before Christmas.
2. A longevity increment of $254 is to be granted after 10 years of full-time service in the District and another $254 is to be granted after 15 years of full-time service.
Payment for longevity shall be in a lump sum in the pay period before Christmas.
VIW
Step 1 12.36 12.73 13.11 13.50 13.91
Step 2 12.63
. 13.01 13.40 13.80 14.21
Step 3 12.93 13.32 13.72 14.13 14.55
SALARY SCHEDULE FOR PART-TIME BUS DRNERS
"cn
1997-98 1998-99 1999-00 2000-01 2001-02
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PROPERTY SERVICE ADMINISTRATORS SALARY SCHEDULE
2001-02
"0"
ANNUAL RATES
40 hour week
1 2 3 4 5 6 7 8
Sr. Maintenance
Sr. Auto. Mechanic
Sr. Print.Mach. Op. $36,590 $37,584 $38,670 $39,751 $40,840 $41,934 $43,000 $44,445
Sr. Groundsworker 32,631 33,808 35,099 35,974 37,055 38,142 39,225 40,608
Head Custodian HS 39,290 40,194 41,187 42,292 43,360 44,454 45,550 46,979
Head Custodian MS 34,086 35,076 36,269 37,249 38,328 39,414 40,499 41,924
Head Custodian Elem. 30,907 32,082 33,373 34,253 35,335 36,422 37,504 38,888
Sr. Custodian 28,640 29,934 30,816 31,663 32,560 33,385 34,673 36,234
-------------------
1. A uniform allowance of $250 will be provided for full-time personnel employees receiving a uniform allowance shall wear the uniform. Payment for
the allowance shall be in a lump sum in the pay period before Christmas.
2. Approved overtime in excess of 40 hours per week is to be compensated at one and one-half time.
3. Longevity Increment - a longevity increment of $309 is to be granted after 10 years of full-time service in the District and another $309 is to be
granted after 15 years of full-time service. Payment for longevity shall be in a lump sum in the pay period before Christmas.
4. During the months of July and August (except the last week in August) the workday is 7 hours with no loss of pay.
5. 2nd and 3rd shift differential -Employees who are assigned the second andlor third shift shall receive a three percent pay differential only for the time
period where the employee actually works the second and/or third time periods.
VIV1
